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PRESIDENT’'S MESSAGE

Glenn Peister

The founding of Landscape Ontario marks another
important milestone in progress for Ontario’s horti-
cultural industry. Members of the three parent
associations represented by nursery, maintenance
and landscape secturs, have overwhelmingly voted
to support the concept of unity. “‘Landscape
Ontario” officially came into being at Toronto's
Skyline Hotel, January 24, 1973 at the close of the
Ontario Horticultural Trades Congress.

It culminates years of effort by unselfish, far sighted
people who sought to improve and promote their
chosen vocation. Consequently, Landscape Ontario,
while new in one sense, is an “‘instant’” association
in another. We immediately inherit the combined
history, accomplishments, membership, assets and
experience of the three founding bodies, O.N.T.A.,
O.G.M.L.A. and O.L.C.A. This background, together
with renewed energies, optimism and an all out
effort, will guarantee attainment of current goals,
success and growth of Landscape Ontario in the
future.

There are advantages to be gained immediately.
Certainly the name ““LANDSCAPE ONTARIO" is

an obvious one. Easy to remember, modern in
concept, brief, descriptive and catchy, it is an
imaginative name that can be successfully promoted
to the Ontario consumer.

Our publication, ‘Landscape Ontario’, inherited
from the Ontario Garden Maintenance Association,
Is an excellent means to communicate to all mem-
bers and industry with one well produced magazine.
We are fortunate indeed to be able to ‘go to press’

so well, so soon.

Our large “‘ready made’” membership of nearly four
hundred companies, will support establishment of
permanent offices, staffed by an Executive Director
and assistants. In this respect following lengthy
interviews in response to advertisements, the direc-
tors of Landscape Ontario are pleased to announce
the appointment of Mr. Neville Richards to the
position of Executive Director. Elsewhere in this
issue you will find Neville’s resumé and profile,

which indicates his particular and unique suitability
to our needs.

In addition to the more obvious routine administra-
tive advantages of a full time Director, sufficient

time can now be devoted to seeing particular pro-
grammes through in short periods of time. The

emphasis is on action, accomplishment, and do it
today, and we intend to keep it that way.

You can appreciate, particularly in the first few
months, the many items that require early attention
in order to establish a smooth working, efficient
organization. In addition to several ‘special” meetings,
your board of directors is meeting every two weeks
during this initial period. Much will be happening
and you will be kept informed.

On behalf of the board of directors, | invite you
to actively participate in your association. Please
volunteer your time and talent, communicate your
ideas and criticisms, and attend all meetings where-
ver possible.

Landscape Ontario can and will be a success.

The horticultural industry is on the move and will
be increasingly in the public eye in the 70's. A
strong, active and progressive trade association must
grow with it; to guide and direct, to promote, to
establish and maintain standards and ethics, to
advise government, to educate our members and the
consumer, and to liasson provincially and federally
with other like groups.

There is no time for a negative approach, a wait and
see attitude, pessimism or procrastination. We need
positive thinking, optimists, persons with vision
and energy who believe in their work. Landscape
Ontario was created from three hard working,

success-oriented, involved associations. It will deve-
lop, serve and prosper directly in proportion to the
degree to which we collectively support it. We have
a wealth of all the ingredients needed to make
Landscape Ontario a vital force in the industry.
Your BOARD is confident of solid membership
support and involvement to make it happen soon.



=
e
=
c
s
;

2 e e
il
e, =

If youre looking after a golf course, or Mrs. Brown's
front lawn, \ products and services can help.

CO-0OP* products and services We can talk about it on the
have been “growing” for almost telephone or Vic Palmer can be
60 years. We are continually around to discuss your programs
expanding and updating our or problems at the drop of a
complete line of fertilizers, spade.
specialized chemicals, seeds,
tools and services.

Each addition to the CO-OP line
Is intended to give landscapers
and golf course superintendents

Whether it's weed control and
grass seed for a 36-hole golf
course or for Mrs. Brown's front
lawn, CO-OP products and
services are as close as your

the most comprehensive range of e

products available to meet their phone. Call us today.
growing needs. *Registered Trademark
l ':ﬂ UNITED CO-OPERATIVES OF ONTARIO

m———— 2549 Weston Road, WeStOrl, Ontario

(416)-244-2511, (416)-244-5122 (night line




“MEET YOUR EXECUTIVE. . ."

GLENN B. PEISTER

Glenn Peister, first president of Landscape Ontario,
is president of McLean-Peister Ltd. of Kitchener.

Born and raised on a farm at Brighton, Ont., in
Prince Edward County, Glenn graduated in 1950
from the University of Guelph with a BSA degree,
majoring in landscape horticulture. McLean-Peister
Ltd. was formed that year and now operates
throughout Ontario and Quebec undertaking com-
mercial site development and landscaping projects.
The firm employs up to 125 men during the season
and operates a fleet of 25 trucks and other back-up
equipment. Sod is grown on 500 acres of the com-
pany’s two farms as well as a calibre tree facility at
Tavistock, Ont.

McLean-Peister Ltd. is a member of the Ontario
Landscape Contractors Association, Ontario Nursery
Sod Growers Association, Ontario Garden Main-
tenance and Landscaping Association and the Toron-
to Construction Association.

Glenn Peister has been active for many years In
association, business and community affairs. He
served on the board of directors of the Canadian
Association of Nurserymen and was first president

of the OLCA. For several years, he was chairman
of the OLCA’s education committee and assisted
in establishing the landscape technology program
now offered by Humber College in Toronto. He was
made an honorary life member of the Ontario
Diploma in Horticulture Association for work in
that field.

In addition to his interest in McLean-Peister Ltd.,
Glenn is involved in five other companies interested
in Land development. He is president of two of
these and a director of the other three.

On the personal side, Glenn is a nine-handicap
golfer, avid skier, squash player and sports fan. He
is an active committee member of the Westmount
Golf and Country Club in Kitchener and with two
other squash fans, helped to found the Kitchener-
Waterloo Racquet Club of which he is a charter and

life member. His other community activities include
serving as a school trustee for six years, both as
chairman and board member.

Glenn married his college sweetheart, Fran Strath,
in 1953. They and their four children — Linda 19,
Susan 18, Allan 15, and Brad 13 — live in a semi-
rural area outside Kitchener.

NEVILLE RICHARDS

Neville Richards is the recently appointed Executive
Director of Landscape Ontario, the newly formed
“unified association” founded January 24th, 1973,
by the Ontario Nursery Trades Association, the
Ontario Landscape Contractors Association and the
Ontario Garden Maintenance & Landscaping Associa-
tion.

Born and educated in England, Mr. Richards came
to Canada in 1955 bringing with him some 10 years
experience in agricultural chemicals such as ferti-
lizers and pesticides as used by the horticultural
and professional turf grass industries.

Shortly after arriving in Canada he became the
Editor of a new trade magazine, Garden Supply &
Equipment Dealer, which was distributed through-
out the industry from coast to coast.

Following six years as an Editor, Neville then joined
a large International organization to initiate the
marketing of a new brand of fertilizer and pesticide
products in Canada.

During the nine years he spent in these positions,
Neville became very well known to the nursery and
garden centre trades throughout the country. He
then moved to Manitoba to become the Advertising
Manager for North America’s largest independent
farm equipment distributor and manufacturer.

After a few years in Manitoba he returned to On-
tario, became the Vice President of a Toronto based

continued on page 8
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KILLEX is a powerful combination of three proven
j’ herbicides: Mecoprop, 2,4-D and Dicamba.

It’s safe on most grasses but murder on knotweed,
dandelion, plantains, chickweeds, clovers, trefoil,
creeping charlie and most other hard-to-kill weeds.

All it takes is two quarts to the acre.
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The survival rate of our trees Is
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PROFESSIONAL NURSERYMEN
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YOUR VISIT IS INVITED
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advertising agency. In 1970 he started his own busi-
ness as a consultant in advertising, marketing and

A board member of the O.G.M. & L.A. from 1965
through 1968, and from 1972 until the present,

communications. One of his clients, being OGM&LA, Casey has devoted his talent, experience and time

for whom he has edited and produced a monthly
magazine for the past two years. He also represented
this organization in the initial development of the
Unity Committee.

Neville has accumulated more than 25 years ex-
perience in all areas of sales, marketing and adverti-
sing concentrated in the agricultural and horticul-
tural disciplines.

Neville Richards has also been active in many
associations, business and community affairs. A
co-founder of the Canadian Agri-Marketing Associa-
tion and the first President of the Manitoba Chapter,
he has also held several executive positions in such
organizations as the Canadian Institute of Journa-
lism, Sales & Marketing Executives, Canada Farm &
Industrial Equipment Institute and the Ontario
Garden Maintenance & Landscaping Association.

For relaxation Neville enjoys boating, fishing, travel
and photography, with an occasional game of
cricket, golf or some swimming.

Married and only a year away from their silver
anniversary, Neville and his wife Margaret have four
children, Paul 21, Raymond 20, Andrea 7 and Ward
8. They reside in
of Toronto.

Pickering Village just east

CASEY VANMARIS

Casey came to Canada from Hillegon, Holland in
1955 and started his own business in 1958.

He is the owner of Park Lane Nurseries Ltd., Finch
Avenue East, Agincourt, where he operates both a
Garden Centre and Landscape Contracting business.

Long recognised as a leader in the horticultural

industry, Casey now 39, together with four other
business operators, initiated the formation of the

Ontario Garden Maintenance & Landscaping Asso-
ciation.

to serving the industry in general.

On April 6th, 1972 he presented the Ontario Horti-
cultural Landscape Council with a proposal for
Unity. It was this proposal which served as the
starting point for Unity as we know it today.

Casey is married to Monica and they reside right at
their Garden Centre, along with their family of six
children, Pat 14, Anna 12, Carol 10, Barbara 9,

Lynn 7 and Roger 5.

MARC EDWARD
THIEBAUD

Born in Luzerne, Switzerland, Marc was brought to
Canada by his parents in 1952, who immigrated to
Canada to establish their own business because of
the lack of opportunity in their native country.

Marcs’ father, a graduate of the Geneva Horticul-
tural College, started his own business in the City of
Oshawa in 1953 and due to his failing health, Marc,
only fifteen at the time, joined his father in 1958
to assist with the Companys’ operation.

In 1963 Marc married his wife Sharon and they now
have a three year old daughter and a two year old
son.

Now the President of The Oshawa Garden Service
Ltd., the Company founded by his father, Marc has
expanded the operation into several functions in-
cluding a retail garden centre, landscape contracting,
maintenance contracting and garden supply distri-
bution.

Located in the Village of Brooklin, The Oshawa

Garden Service Ltd., serves a very wide range of
clientele.

Marc is an active Kinsman at the Oshawa Club,
which is the fourth largest in Canada, having held
such positions as Maintenance Chairman, Treasurer
and he is presently Board Co-Chairman. For the past
two years he has been an active member of the
OGM&LA and has served as 2nd Vice-President.
Recently he was elected 1st Vice-President and Dis-
trict Chairman for this Association and he also
served as a member of the Unity Committee.
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John Bradshaw’s
Perfect Lawn Program

March-April
® As soon as snhow melts,
spread 2 Ib./100 sq.ft.
CIL Golfgreen 12-4-8.

It's balanced the way
grass likes it.
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April-May

e As soon as weeds
begin to show but
before lilac buds open,
spread four-way action

CIL Lawn Doctor®
12-4-8 at 2 Ib./100 sq.ft.

e Stops crabgrass, Kills all

LB

CILTE-d-E
Lawn Doctor

Traats your lawn lour ways. ..
*Crabgrass prevanter

"W llex weod killer
=Ant and grub killers

= Galg kong lastng - lawn loocd

weeds and grubs and
feeds the grass safely.
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September-October =38

® [ftough weeds are still ® To condition the lawn,
showing, use CIL Weed & trees and shrubs against
Feed®™ 12-4-8. winter-kill, snow-mold > 263

. . and bark-split, spread on _ _

e |t kills all upright and 2 1b./100 sq.ft. CIL Winterizer
creeping weeds and Winterizer 3-6-12 T s oo e
feeds the grass. | -

e If no weeds are showing JL* ™| et o\
use CIL Golfgreen 12-4-8 — b
again. |

e After transplanting or after N 15t 1
m rden Tips CIL 63
Some Gard [ growth starts, apply e s S
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e Fertilize firstthingin | 2
season with 3-5 1b./100 ower
sq. ft. CIL Flower & Jegetane
Vegetable 5-10-15.

3 |1b./100 sq.ft. (3/4
cup/sqg.yd.) CIL Rose
Doctor® 6-9-6.

Prevents weeds and Kills
root borers and grubs.

Kills all sucking insects
systemically from inside the
plant. It can’t wash off. Rose
Doctor feeds with safe long-
lasting UF based 6-9-6 plus
chelated trace elements for
super blooms.

Compsele plant & shrub care

] F

Lawn & Garden Products



LANDSCAPE ONTARIO

A,

By Burke McNeill

Last July it appeared that unity would take place,
but it seemed to me to be a long way off. However,
with the formation of the Congress in 1969 and the
Council about the same time, much of the spade
work had been done and a majority of the members
of the three groups were convinced that unification
was the only route to take.

Then along came Task Force 2000 Committee’s
recommendations, if they did nothing else, they
acted as a catalyst to bring the whole thing to a boil.

January 22nd, 1973, was a memorable day for the
industry when all three associations voted in favour
of unity. I’'m sure that there were not nine more
relieved people in Canada that day than Casey
vanMaris, Neil Vanderkruk, Glenn Peister, Peter
Laven, Don Salivan, Howard Stensson, Marc Thie-
baud, Bud Hebel and Bill DeLuca.

These men had put in long hours of discussion and
argcument for features they thought should be a part
of a constitution for the protection of the rights of
all members, big or small. I know that many people
had felt that they had set an impossible deadline
when they chose the 1973 Congress as a target
date.

Believe me, there were meetings when I was of the
same opinion, but it always seemed as if a week’s
reflection encouraged mellowing, and compromises
came forward. However, the desire for unity seemed
so great that there was no stopping it and on
December 20th the last details were worked out so
that the membership could have the final say on
the matter at a General Meeting to be held at the
Congress.

The new Board of Directors comprised of Glenn

Peister, Casey vanMaris, Bill DeLuca, Knox Henry,

Bill Schrieber, Marc Thiebaud, Dave Watkins,
Howard Stensson and Sid Queripel were elected at
the first official meeting of Landscape Ontario on
Wednesday, January 24th.

These men have a big task ahead of them in the
next twelve months but they are all excellent re-
presentatives and will carry Landscape Ontario
forward to greater heights than we thought possible.

I was most pleased to learn that Neville Richards has
been appointed Executive Director.

Neville was a tower of strength to the unity commit-
tee when his help was needed and has a good con-
cept of the aims of Landscape Ontario. He also has
the experience in advertising and public relations
to give the association the push it will need in the
future as the landscape industry matures.

The industry in Ontario, and the rest of Canada, can
be assured that Ontario is in good hands but, the
Directors are going to need a lot of help from all
the members.

So, if you are asked to participate, do so!

It is your best way of getting something out of the
organization. There will also be many problems to
face in the next twelve months, and your Directors
will need all the moral support they can muster.

Give it to them!

Finally, I’d just like to say that it was a real pleasure
for me to work with the committee as their
chairman. I enjoyed every minute of it and the satis-
faction of seeing Unity implemented within the
target date brought a great deal of pride and re-
newed my faith in this great industry.

The future is there for the asking, we just have to
take advantage of it.



THESE FOUR HANDY SHERIDAN LOCATIONS, IN AND AROUND METRO TORONTO, STOCK
A WIDE RANGE OF TOP-QUALITY PLANT MATERIALS AND GARDENING SUPPLIES.

7 EVERGREENS 7 TREES [/ DECIDUOUS SHRUBS

7 ROSES [/ HERBACEOUS PERENNIALS

7/ PATIO POTS [// CHROMESTONES [ TOOLS
7/ EERTILIZERS [/ PESTICIDES [ SPRAYS

ACCESSORIES OF ALL KINDS

Any quantity of these supplies can be orders at wholesale prices. Our Trade List
picked up at all the suburban Garden of Canada’s finest selection of nursery
Centres and trade rates are applicable. materials is your best stock in trade. Get
Only Glenpark is not set up to fill large your free copy right away.

Headguarters for fine quality nursery stock.
VISIT YOUR NEAREST
SHERIDAN GARDEN CENTRE NOW!

Head Office:

700 Evans Ave.
Etobicoke M9C 1A3
(416) 621-9111

SHERIDAN NURSERIES




THE GROWER GETS MORE
... AND IT COSTS HIM LESS!

CAGLE STONEQ| |

7065 WOODBINE AVE., MARKHAM, ONT. — TELEPHONE 445-6151

HIGH QUALITY

—_ — Side Walk Slabs

Patio Slabs

A COMPLETE LINE We guarantee

OF | PRO-MIX costs you less!

NATURAL STONE Try a bale _FREE . &
and prove it to yourself!

You get much more for your money

FACTORY ON WOODBINE ( DON MILLS ROAD) when you switch to PRO-MIX — no
100 YARDS NORTH OF STEELS matter what soil, soil mix, ‘“do-it-

yourself' mix or soilless mix in loose-
filled 4 cu. ft. bags you're now using.
PRO-MIX is the peat-lite soilless mix
in compressed bales that makes com-

Pkﬂ’f:’,o”dl mercially prepared soilless mixes prac-
tical. We'll give you a FREE bale so

you can prove this fact to yourself.

cdkpf”fks Vlake your own test and discover our

significant difference . . . savings!
t‘”pscapfks | To get your free bale of PRO-MIX,

simply clip this advertisement to your
letterhead, mention the name of your
distributor, and mail to PREMIER
PEAT MOSS CORPORATION, 25 West
45th Street, New York, N.Y. 10036.

Sorry, offer does not apply in Pacific
or Mountain States. Py

e Austrian Pine efvergreens

eCaliper Trees ®Deciduous Shrubs

eRoses ®Perennials ePatio Pots

e Peat Moss e Garden Tools

2 ) The lightweight

—_—
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XXX chain saw with

“EASY-ARC” STARTING
AND

AUTOMATIC OILING

e(C.|.L. Professional— Fertilizers

ANNABLE WHOLESALE
NURSERY LTD.

Compare it feature for feature —

nobody can beat it!
See it now! DRAKE SALES AND SERVICE
1855 LAWRENCE AVE. E.

SCARBOROUGH, 759-9348

HIGHWAY 7, . UNIONVILLE. 297-1231




OGM & LA ANNUAL GENERAL MEETING
January 22nd, 1973 - SKYLINE HOTEL

There were some 60 members and guests present at
the meeting held at the Skyline Hotel on January
22nd and 23rd during the Allied Horticultural Trades

Congress.

Mr. Jack Kroon, President was in the chair and offi-
cially opened the annual meeting. In his address he
recalled the year’s events and remarked on the
prospects for 1973.

Marc Thiebaud, Secretary, read the minutes of the
last General Meeting of December 19th, 1972. On a
motion by Ernie Kunsch and seconded by J. Wright,
the minutes were accepted.

Mr. Kroon read a letter from Mr. Smith, of the Mini-
stry of the Environment, in reply to our request that
more inspectors be hired to enforce the regulations.
He stated that staff had already been increased and
that there were more improvements in mind for the
future. Mr. Tony Vandenberg suggested that this was
an item which should be given further attention.

Marc Thiebaud informed the members that the dead-
line for applying for the Canada Manpower Training
on the Job programme had been extended to
January 31. Casey vanMaris informed the group
that there are two kinds of programmes available
and that more would be written about them in the
Landscape Ontario magazine.

ELECTIONS OF OFFICERS

Mr. Kroon thanked Mr. P. Spicker and V. Palmer
for their work on the nominating committee. He
then asked for nominations from the floor. Nomi-
nations from the floor were Mr. W. Eeuwes, on a
motion by B. Bouwmeister and seconded by Ernie
Kunsch and on a further motion by J. Wright, secon-
ded by C. Beuving, nominations were closed.

Mr. Burke McNeill and J. Randal were asked to serve
as scrutineers for the elections. The following were
the slate of nominees and their number of votes
each received.

D. Duplain (2) J. Fost (0) J. Nobuto (32) E. Mast
(14) D. Salivan (52) P. Vanderwerf (50) E. Van-
Helsdingen (3) B. Bouwmeister (52) J. Vanstaveren
(39) B. Eeuwes (21)

Five board members were required. The candidates
who were elected are as follows: D. Salivan, B.
Bouwmeister, P. Vanderwerf, J. VanStaveren and J.
Nobuto. The runner-up was Mr. B. Eeuwes.

On a motion by J. Wright and seconded by E.
Kunsch, the ballots were destroyed.

LANDSCAPE GARDENER

Casey vanMaris, Editor of the Landscape Gardener,
reported that with the improvements that have been
made in the magazine in the past year, it can now
truly be called a “professional magazine”.

He hoped that it would become the voice ot the
Horticultural industry in Ontario during 1973. It
has already played a great role in promoting ‘Unity’.
He closed by stating that he enjoyed being the
Editor and he asked for support from the members
in the form of their written comments for the

magazine.

Some of the suggestions, as a result of Mr. vanMaris’
comments, were that both partners of a company
should be eligible to receive the magazine. This
can be done by simply phoning to the Landscape
Gardener office and asking to be put onto the
mailing list.

It was recommended that we should start the new
year with a picture of the original board members.
This has not been done before because of the dif-
ference of opinion on details of starting the
Association.

Neville Richards and his staff have pulled together
all of the history on the Association and it is hoped
that in the near future, we’ll be able to produce,
a brief histology of the OGMLA.

Further recommendations included that the maga-
zine should have a women’s column and that we
should put more emphasis on getting new members,
however, it was pointed out that this 1s already
being done, at least every other month. It was
further explained that any member can get into the
article ““Spotlight On”, by simply offering informa-
tion on his Company to the Editors.

COFFEE BREAK

Coffee was supplied for our coffee breaks, over the
two days of meetings, by Agincourt Motors Ltd. All
of the members of our organization and delegates
to this Congress, certainly appreciated this courtesy,
which we trust will be repaid many fold.

LUNCHEON

There were 80 members and guests present at the
luncheon, which was sponsored for our Association
by Agincourt Lawn & Garden Equipment, C.I.L.,
Drake Sales and Service Ltd., Duke Lawn Equip-
ment Ltd. and the United Co-Operatives of Ontario.
Neville Richards was the Master of Ceremonies.

continued



Following our luncheon, Mr. Kroon introduced the
representatives from the OGMLA, who served on the
Unity Committee. Mr. C. vanMaris, D. Salivan and
M. Thiebaud.

Casey vanMaris read the minutes of the last meeting
of the Unity Committee, held on January 11th.
Questions were answered on both the minutes of the
last meeting and the Constitution.

[t was explained that the name “Landscape Ontario”
was chosen because ‘“‘Landscape” covers the entire
industry and “Ontario” is required to be eligible to
apply for the levy system.

Each association involved in unity is putting all of

their assets into it.
Chapters will be called chapters of Landscape

Ontario, from the inception. If the OGMLA opt out

after the two year period the Chapters can go with
either Landscape Ontario or with the OGMLA.

The fee for every active member will be based on
the total assessment from Workmen’s Compensation
records which includes the ‘owners of the business’.
A condition of membership will be that a copy of
the previous years assessment from the Compensa-
tion Board, will have to be sent into the head office
of Landscape Ontario.

On a motion by T. DeGroot and seconded by E.
VanHelsdingen, the Constitution as shown, was
accepted by popular vote.

[t was pointed out that two men are to be appointed
to the Board of Directors of Landscape Ontario
from each Association. The remaining Executive po-
sitions on the Board of Directors are to be filled by
election from the floor. It was stressed that every-
one must attend the Wednesday afternoon meeting
to vote for the nominees at that time.

ELECTION OF EXECUTIVE

Don Salivan asked all members of the new Board of
Directors of the OGM&ILA to leave the room to
discuss election of the Executive.

In their absence, Neville Richards explained and
answered questions on the problems of getting the
levy system on nursery stock, as proposed in the
Constitution of the newly formed Landscape Onta-
rio Association.

The results of the meeting of the Board of Directors,
to select an Executive, were as follows.

On a motion by Marc Thiebaud and seconded by
Casey vanMaris, Don Salivan was elected President.

Moved by Syd Queripel and seconded by Don Sali-
van that Marc Thiebaud be 1st Vice-President.

Motion by Casey vanMaris, seconded by Wayne
Underhill that Ernie Kunsch be 2nd Vice-President.

Motion by C. vanMaris, seconded by Wayne Under-
hill that J. Van Staveren be Treasurer.
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Motion by Syd Queripel and seconded Wayne
Underhill that Clarence Beuving be Secretary.

Motion by Ernie Kunsch and seconded by Don
Salivan that Marc Thiebaud be District Chairman.

Don Salivan, President, appointed Mr. Syd Queripel
as a Director.

Upon their return to the General Meeting, Marc
Thiebaud introduced the new Board and Executive.

President: Don Salivan, Past President: Jack Kroon,
District Chairman and 1st Vice-President: Marc
Thiebaud, Secretary: Clarence Beuving, 2nd Vice-
President: Ernie Kunsch, Treasurer: J. VanStaveren,
Directors: B. Bouwmeister, Wayne Underhill, Jim
Nobuto, Peter Vanderwerf, H. Schmitz. Casey van-
Maris and Syd Queripel.

CONSTRUCTION SAFETY ASSOCIATION

A seminar is to be held by the C.S.A.O. on March
st at the Skyline Hotel. Jack Kroon urged everyone

to attend.

Mr. B. Litster of the C.S.A.O. answercd questions
from the floor at this time. He stated that asscss-
ments are based on accidents that occur in the
Horticultural industry not in the Construction

industry.

Do’s and don’ts for accident prevention are available
to all members, in different languages, upon request.
It is anticipated that unity will affect Workmen’s
Compensation, because we can work better as a
unified group. Mr. V. West is our representative at
the C.S.A.O. and will be willing to help with any
difficulties that individuals may have.

At this point, Mr. Don Salivan presented Casey van-
Maris with a special award as one of the original
founding members of unity from this Association.

The meeting was adjourned at 4:00 p.m. to be re-
convened at 9:45 a.m. on January 23rd, 1973.

On reconvening the meeting, there were some 60
members present, with Mr. Jack Kroon in the Chair.

He announced that at the Board of Directors
meeting the previous evening, it had been decided
that Casey vanMaris and Marc Thiebaud would be
this Association’s choice, as appointed representa-
tives on the Board of Directors of Landscape
Ontario. Syd Queripel and Dave Watkins would
stand for election at the joint meeting of all the
Associations.

Marc Thiebaud read the minutes of the previous
day’s meeting. On a motion by Ernie Kunsch and
seconded by Jim Bauer, the minutes were accepted.

MINISTRY OF THE ENVIRONMENT

Mr. G. Kurys, representing the Ministry of the
Environment, was present and answered questions
regarding new regulations.



An information sheet on classification, licensing,
storage and display of pesticides by a retail vendor
was available to anyone at the Ministry’s booth in
the trade show. It was noted that pertinent informa-
tion would be recorded by the retailer when selling
pesticides to license holders. In this way the Ministry
can effectively control the use and sale of pesticides.
These records must be kept for several years. The
license necessary to purchase is under the new
legislation called the Environmental Protection Act.
The license to spray is under the Pesticide Control
Act, however, you cannot have one without the
other.

It was also pointed out that under the new legisla-
tion the retailer still does not have to pass an exa-
mination to hold a license to sell and since many
people who sell pesticides do not know anything
about them, this is a very serious problem. Mr. Ku-
ry’s assured the members that they are aware of this
problem and are looking into it.

It was suggested that the Association should suggest
legislation to outlaw part-time sprayers. There is
new legislation which states that, if a person has a
criminal record the Ministry can reject or cancel his
license.

Dave Watkins thanked Mr. Kurys for his help and
noted that we had been very fortunate to have the
assistance and co-operation of the Ministry of the
Environment.

COMMITTEE REPORTS

Marc Thiebaud asked every member to send in his
copy of the wage guide questionnaire, so that the
wage guide can be made up, as soon as possible.
The Chapters asked if a wage guide could be made
up for each of their areas. Copies of the question-
naire will be made available to the Chapters, and if
they will send the completed questionnaire, a guide
will be made up for them.

Tony Vandenberg, District Chairman, thanked all of
the members who volunteered their homes to out-

of-town guests. He then asked Mr. Dave Watkins to
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stand and address the members, since he would
be running for election on the new Board of Direc-
tors of Landscape Ontario.

Dave Watkins stressed the point, that he would be
representing the outlying areas in Western Ontario.

Tony Vandenberg continued his report by saying,
that all of the Chapters had been visited over the
past year, at least twice. He had found the Chapters
very eager to grow, however, they need the support
of Toronto. He felt that the future growth of the
Association would take place in the outlying areas.
In closing he thanked the members for their confi-
dence in him.

A report from the Membership Committee indicated
that there are 129 members in Toronto, 19 members
in Hamilton, 23 in London, 14 in Windsor and 15 in
Ottawa, for a total of 198 members.

In Toronto, 9 new members have joined, however,
for one reason or another, we lost 7 members during
the year.

Membership Chairman, Clarence Beuving, felt that
every member should be working to get new
members since this is a very frustrating job for just
one or two men.

T. DeGroot presented a motion that a questionnaire
be sent to all members who did not attend the
Congress, asking them why they did not attend. This
motion was seconded by J. Frech.

Discussion on this motion indicated that some of
our members thought it was because they had to
pay $10.00 before being admitted to the meeting.
Mr. Kraft from Windsor stated that they have 94%

of the gardeners enrolled in the association of Essex

County. He suggested that Toronto is not doing a
good enough selling job.

Dave Watkins from London thought perhaps we are
stressing quantity and not quality. M. Jambrits
suggested that many gardeners are afraid of unions.
However, it was pointed out that if we unify we will

have the strength to fight unionization. .
continued
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Mr. R. Beausejour thanked Clarence Beuving for his
efforts as Membership Chairman. He stated that he
knew of many gardeners who are seiously thinking
of joining.

At this point Ernie Kunsch thanked everyone res-
ponsible for helping at the Christmas Party. He
noted that the stockings which were left over were
given to the entertainer, who in turn gave them to
some very needy children. He felt that everyone
needed to do the work of Public Relations in our

Association. He reminded the members that we will
again take part in the Pool and Patio Show.

INCOMING PRESIDENT

Don Salivan thanked the members for the confi-
dence they had in him. He promised to do the best
job he possibly could.

Mr. Salivan outlined his proposals for the coming
year as follows: General Meetings will start at 8:15
p.m. sharp and adjourn at 10:30 p.m. A cash bar
is to be introduced into our meetings and will be
scheduled from 7:00 p.m. to 8:00 p.m., to allow
members to socialize and discuss problems. There
will also be door prizes at every meeting.

Education programme. In February there will be
group discussions on Landscaping, in March there
will be group discussions on Maintenance and in
April there will be group discussions on Maintenance
Records and in September or October there will be
group discussions on Snow Removal.

The remaining months will be taken up with
speakers. There are no definite arrangements being
made for social events because of unity, however,
he felt that there should be a ladies’ night once or
twice a year and definitely a ladies’ page in the
Landscape Gardener (Landscape Ontario).

Mr. Lappan from Windsor suggested that the Con-
gress organizers should look into a program for the
ladies spanning the full three days. Since every lady,
in our Association, helps us to work he felt they
should be given more recognition.

We also suggested that sample letters similar to the
ones supplied by the Association for raising rates for
Garden Maintenance should also be supplied for
Snow Removal.

At this point, incoming President, Mr. Don Salivan
presented the Past-President, Mr. Jack Kroon with a
plaque as a momento of his service to the Associa-
tion as President in 1972.

Mr. P. Spicker brought to the attention of the
membership, the fact that one of our members had
a serious accident and was unable to work and be-
cause his business depended on him working he
lost many of his customers and faced a great finan-
cial loss.

Mr. Spicker suggested that in order that this should
not happen again, a committee should be set-up to
give immediate assistance in the form of taking over,
without pay, the distressed members customers, SO
that his business would not suffer.

The meeting was then adjourned at 12:00 noon.

Dear Mr. Bouwmeister:

It is always a very difficult task for us to put into words our gratitude for the kindness and generosity of
associations like yours on behalf of our severely physically handicapped young people. The donation of the
nursery stock to landscape the grounds at Participation House can only add to the beauty of our residence
and we look forward with anticipation to the Spring when it will look even more beautiful.

You will be interested to know that Participation House opened its doors to our first residents on November
23rd, and it was an occasion we will long remember. It was the culmination of a long time dream and a
oreat deal of hard work by a small group of parents concerned for the future welfare of their sons and
daughters. None of it would have been possible, of course, without the help of hundreds of friends like
those belonging to the Ontario Garden Maintenance & Landscaping Association.

Our apologies for not getting this letter off to you much sooner. We can only say it has been a very hectic
and trying time to our Building Committee in getting Participation House operational and sometimes the

more important things like this letter are delayed.

From all of us on the “Participation House Team”, but especially from our young men and women now
residing in Participation House, will you please accept a simple but very warm thank you for your

wonderful contribution.
Sincerely,

Clarence Meyers,
Building Committee Chairman,
PARTICIPATION HOUSE.

16



),
(ZANDER

SOD CO. LIMITED

‘““SPECIALIZED SUPPLIERS OF
QUALITY-TURF-GRASSES”

® Varieties selected from over
2000 acres

® Prompt delivery from 30 sq.yds.
up
®Fork lift service provided

®Radio dispatched fleet

23 North Park Drive, Toronto

2445631




CASEY'S
CORNER

Our Self Defeating Policies in Advertising

What am I talking about?

Well, it struck me the other day, that in our
industry we are always advertising price.

We are forever selling our customers on the premise
that we can do a job cheaper than another contrac-
tor or that our plant material is cheaper than the
other Garden Centre down the road.

We are always trying to beat our competitor in price.

This is really silly, because there is enough work
around for everyone and there are always people
that are interested in nice evergreens and trees.

Why then do we always advertise cheaper prices?

I guess we all think that this is the only criteria that
our customers use when deciding whether to buy.
Or, is it because we think that people do not have
enough money to landscape their own backyard.

This is not true because, the public has never spent
more money on such items as swimming pools,
snowmobiles, cottages and holiday trips etc.

We should advertise our products and the benefits
that people derive from a beautiful, cosy landscaped
yard.

We should advertise such things as the fact that
greenery insures us of fresh air, sound barriers from
traffic noises or that it beautifies our environment
and hides ugly scenes.

A quiet backyard with a waterfall would give them
a restful place. A place to unwind every night with-
out driving to the cottage.

We have to get away from the bad habit of always
advertising cheaper prices because our prices will
have to go up.

The growers cannot grow trees cheaper now than
ten years ago. Their taxes are going up, machinery
costs more and labour costs are constantly rising,
therefore, their prices have to go up.

At the same time, the Contractors prices have to
go up because his largest cost of all, labour, keeps

going up.
The Garden Centres are more modern. They are on
more expensive land and their labour costs too,

keep going up. They also need more indoor sales
area elc.

It all adds up to only one conclusion.
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Our prices have to go up too, and the only way to
do it is by advertising quality and the other
benefits that [ talked about before.

It is certainly not going to happen if we stress price
in all of our advertising efforts.

I remember, a couple of years ago, we had a *“‘special’
every month, in order to compete with another
Garden Centre only a few miles away.

The results were that the next year, people were
constantly asking when are the roses on special or
when do the evergreens go on special or when is
your sales of trees.

They (the Consumer) expected sales and they were
waiting for them. This is wrong and can never be
profitable. (See chart below) Profit is the name of

the game.
Let’s smarten up and start advertising the right way.

THE % INCREASE NEEDED IN SALES TO MAIN-
TAIN THE SAME PROFIT

% Price Cut Under Consideration

iiiiiiiiiiiiiiiiiiii

5% 10% 15% 20%  25%
% Sales increase required to make same dollar profit
15% 43 170
17%% 33 110 495
20% 27 80 240
22Y%2% 23 62 155 620
25% 19 50 113 300
30% 14 33 70 140 350
331/3% 12 29 55 [ 00 200
35% 11 26 49 87 163
40% 9 20 36 60 100
50% 6 13 22 33 50
Normal % of Profit Mark-up from
Cost
Price

[f, for instance, you had a prospective sale of a land-
scaping job, that sale estimated to be $5,000.00
with a margin of profit of 25%, your gross profit
at 25% of $5,000.00 equals $1,250.00. If you
propose to cut your price by 10%, do you realize
that in order to achieve a profit of $1,250.00 the
new sales volume that you require to create the
same amount of profit becomes $7,500.00. Just

check the chart above. _
continued



The way to use this chart is to first select your
normal mark-up under the first column, then the
amount you intend to reduce your price (5-10-15%
etc.), where the two meet will show you what
percentage of sales increase is required to bring
your dollar profit back up to the same figure you
had before you cut the price.

This should clearly indicate to you that as we
expressed in our example a 10% price cut where a
normal margin of profit is 25%, means that you have
to increase your sales volume by 50%, which in
many cases 1S almost an impossibility.

[t means that you are going to have to get half as
many jobs again, work half as hard again, in order
to realize the same profit margin that you started
out with before cutting your price.

I think you’ll agree when you consider this, it
really isn’t worth price cutting.

You’ll have to cut your service somewhere. The job
won’t be done properly, the quality of materials
will not be the same, and you could end up with a
whole string of dissatisfied customers.

In my opinion, nobody wins when you cut prices.

Have a good Spring. @

Our

business
IS

growing.

AN

Shade Trees, Flowering Shrubs, Hedging, Fruit

Trees, Vines, Small Fruits, Roses. Call—

B brookdale~kingsway limited

nurserymen since 1911
145 Duke Street, Bowmanvilie, Omtario - Phone(418) 623:3345 ‘Toronto (416) 366-2566
member-Ontano Nursery Trades Association: Canadian Nursery Trades Association

ANNOUNCEMENT

Otto Pick & Sons Seeds Ltd. are pleased to
announce that W.J. (Bill) McKitterick has joined
our company.

Bill’s area of responsibility will be in turf grass seeds.
In that respect he is extremely well experienced to
fill this position. Bill has had 15 years experience
in the turf horticultural field in Ontario. He is well
known and has been well exposed to the problems
of this particular industry.

We would hope that his many friends will feel free
to call on him with their problems regarding turf
production. We are extremely pleased to have been
able to engage a man of Bill’s calibre to fill this

important position.

WANTED

WANTED — SUMMER EMPLOYMENT

Hugh Gair, 1492 Islington Avenue, Etobicoke, is looking for
summer employment in our industry.

He has just completed his first semester in Landscaping

technology and would like to work during the summer with
a landscaping company to further his knowledge and interest.

Please write direct for more information.

SPRAY - BABY

hydro seeder - mulcher

with 4 revolutionary parents. One man seeds,
fertilizes and mulches in one fast, simple,
efficient operation. Large enough for the most

demanding jobs and small enough for the
smallest home lawns.

Full details of this economic, reliable
money-MVaker from Canadian Distributor:

Wm SALES, LTD.

R.R. 4, Salmon Arm, B.C. Ph. 604-832-4700




Ohe (CHAPTERS

Ottawa

On Tuesday, February 6th, the Ottawa Chapter held
their sixth general membership meeting at the Gyro
Little League Club Building.

The meeting started at 8:15 p.m., when our
President, Mr. B. Hogeveen got things underway.
He welcomed two prospective members, as well as
the members present.

The minutes were read and approved by Herman
Ruhland and seconded by Herb Koel. The six
Ottawa Chapter members that attended the Allied
Horticultural Trades Congress, discussed the program
of events and the results of Congress at our meeting.

The history making vote was welcomed by everyone
and now we are all going full speed ahead with
“Landscape Ontario”.

We heard that Mr. Glenn Peister was chosen Presi-
dent and Casey vanMaris is the first Vice President,
also that Mr. Neville Richards is now the Executive
Director of Landscape Ontario.

We, the Ottawa Chapter, and I am sure all the mem-
bers throughout Ontario, would like to put all our
support behind Neville and wish him all the strength
to carry out his demanding task.

After our discussion of the Congress and the foun-
ding of Landscape Ontario, we went into the 1973
rates to our customers.

We all agreed that we are going to have more and
more problems with labour and recognize that we
have to pay more to get top performers. This means
that the rate to our people has to go up to $6.00
or more per hour.

After coffee break, courtesy of Koel’s Nursery and
Complete Garden Service, we had our elections.
Everybody supported Mr. Herb Koel as our new
President, and Herman Ruhland is our Vice Presi-
dent. The position of Secretary-Treasurer is held
by Jim Bauer and with Anneke Bauer doing the
secretarial work.

As Directors we have Jake Schmiedel, Bert Hoge-
veen, Peter Smit, Peter VanZyl and Norm Mulligan.

As would like to thank Mr. Hogeveen for being our
President for the past two years. As a Chapter, we
had difficult times in keeping things together and
without the help of Bert Hogeveen, our Chapter
might have fallen by the wayside. Bert is now in
with the Directors which will thus keep him very
busy. “Thanks Bert, from all of us.”
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The meeting adjourned at 10:10 p.m.

[fondon

The Board Meeting was held on January 26th,
at the home of Joe VanderWerf.

The main reason for this meeting was to discuss
the Canada Manpower Training Program.

Mr. Dave Watkins introduced Mr. Gerry Chafe,
from the Canada Manpower, who was kind enough
to come to our meeting to explain to us which way
a plan would have to be set ready for presentation
to the local Canada Manpower office, in order to
qualify for this program which is available from the

Government.

The Training Program will require a few of the
following terms in order to qualify for this

program.

The plan will have to be set up showing the work
that will be introduced to the trainee. The trainee
can be replaced if this is done before the four
weeks training period ends. The job must last
from eight months of the year or over, and before
someone can be hired, he must be unemployed

for at least one week.

We would like to thank Mr.Chafe for the helpful
information which he has supplied us with.

Joe VanderWerf reported that a room at the Seven
Dwarfs Restaurant was reserved and we hope to
have another successful evening.

The general meeting was held on February 12th,
at the Glendale Sports Centre.

The meeting was called to order by Dave Watkins
at 8:30 p.m., who, at that time thanked the
members and guests for attending the meeting.

The Minutes were read and accepted by Joe
VanderWerf and seconded by John Vandelaar.

The Canada Manpower Training Program was our
first topic of discussion, with certain points to
be explained to the members and the questions
answered by the Board Members. There were at
least ten Gardeners present that were interested

in hiring a trainee. -
continued



The outcome of Congress was reported to the
members at this meeting.

The speaker for our next meeting will be Pro-
fessor Ormrod, Director of the Horticulture De-
partment at the University of Guelph.

We do hope to have a good turn out of members
and guests.

The meeting adjourned for a coffee break spon-
sored by Flora Nova Landscaping. We would like
to thank John again for his hospitality.

The guest speaker, Mr. John Aarts a chartered
accountant, was introduced by John Vandelaar.
Mr. Aarts pointed out several expenses that could
be Income Tax deductions, such as, office space,
storage space, car expenses and the capital gains
tax. There was also the question of employment
expenses that were made clear to us.

The members were very interested in Mr. Aarts’
helpful information and thanked him for the time
he spent with us at the meeting.

The meeting adjourned at 11:00 p.m.

(Windsor

At the general meeting, held January 10th, the
elections were held and the following will hold
office for 1973:

President

Past President

Ist Vice President
2nd Vice President
Secretary Treasurer

A. Buster Lappan
Quint Slabbekoorn
Leo Bezaire

Lex Kraft

Leo Mascarin

Director Anthony Caporale
Director Joe Matte Jr.
Director Pierre Phillippe

The members also voted to have a display at the
‘Windsor JayCee Home Show’, March 27th through
April 1st, 1973.

They decided it would be an excellent opportunity
to promote, not only their own business, but the
association as well. The members agreed to an
assessment to finance this project.

The background will feature a large replica of the
Association emblem and a list of all members.
The 20 x 10 booth will be attractively landscaped

to represent our skills to the public.

Promotion material will also be available, listing
our individual firms and the services and products
we have to offer.

Two new members, Robert Pulleyblank of Subur-
ban Landscaping and Paul Spagnuolo of Paul’s
Landscape Service were welcomed into the Wind-
sor Chapter.
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(Hamilton

The general meeting of the Hamilton Chapter was
held January 5th, at the Royal Botanical Head-
quarters in Burlington.

Mr. Nick Torenvliet President, extended a hearty
welcome and wished a Happy New Year to all
members and guests present. Since there was not
a guest speaker at this meeting, we directly had an
informal talk on matters concerning the As-
sociation.

The Minutes of the November general meeting
were read and accepted.

The attendance at the meetings so far has been
unsatisfactory by both members and guests. The
members were contacted by telephone for this
particular meeting, instead of receiving the usual
mailed invitations. The results were a nearly
perfect attendance.

The suggestion of screening the invitations that
are usually sent out each month, should be cut
down and we should concentrate on just the Hamil-
ton and surrounding districts only. There are some
ninety invitations sent out every month within the
area covering Niagara Falls to Brantford, with
little results.

The suggestion was also made to contact prospec-
tive members in person by one Board Member and
one General Member.

The prospect to have other special guest speakers
from outside the Association to speak on subjects
that we are not familiar with, from which we all
could benefit. Some of our own members can
speak on subjects they are familiar with and in this
way we can teach each other.

The Board Members suggested that we should just
have a guest speaker at every other general meeting
and to limit the speaker to approximately thirty
minutes.

The intermission for coffee break was at 9:30 p.m.

After the intermission our general election was
held and the sixteen of our nineteen members were
present.

ELECTION RESULTS
Re-elected:
President: Nick Torenvliet

Peter Kamerman
Larry Sjonnesen
Jack Umetsu*
Arthur Whipps
New Board Members Elected:

Albert Kenel

Peter Roubos

Board Members:

*Mr. Jack Umetsu has since officially resigned and
continued on page 34



GREEN SIDE UP
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Following the success of last years ““Green Side
Up”” program, a similar Symposium has been
prepared for 1973.

The program will be presented by personnel of
the University of Guelph, Grounds Maintenance
Department to aid superintendants and managers
of institutional landscapes.

MORNING

Chairman, Mr. B. O’Riley, Supervisor,
Grounds Department, University of
Waterloo.

8:45 a.m. Registration

9:15 a.m.

Dr. D.P. Ormrod, Chairman,
Department of Horticultural Science,
0O.A.C. University of Guelph.

9:30 a.m. Weed Control and Growth Regulation
of Turf.
Dr. J. Eggens, Turt Specialist,
Department of Horticultural Science.

Coffee Break

Foliage Plants in the Office Landscape.
Mr. P.J. Tucker, Head,

Grounds Department,

University of Guelph.

10:30 a.m.
10:45 a.m.

The Symposium is designed to present a “'grass
roots” approach to maintenance techniques.

Anyone interested in attending this program should
contact Mrs. V. Gray, Department of Continuing
Education, telephone 824-4120, Extension 3988,

at the University of Guelph.

12:00 noon Lunch Break

1:30 p.m. Ground Covers for Erosion Control.

Dr. E.M. Watkins, ARDA Branch,
OMAF.

Coffee Break

Waste Disposal Systems.
Mr. Al Gaeler, Marketing Manager,
Superior Sanitation, Kitchener.

2:30 p.m.
2:45 p.m.
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JOHN CONNON NURSERIES LTD.

. BOX 200 WATERDOWN, ONTARIO TELEPHONE (416) 689 — 4631
: . ®SHADE AND ORNAMENTAL TREES ®VINES
. Growers Of : oriowsring shrubs @ PERENNIALS
® EVERGREENS ®FRUIT TREES AND
Trade List Available ® ROSES FRUIT BUSHES

Upon Request

Specializing in Serving
The Landscape Trade
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AGINGOURT MOTORS LID.

4439 SHEPPARD AVE. EAST (at BRIMLEY)
TELEPONE... 293-3693...4...5..

AGINCOURT. ONTARIO

MAKE IT A ‘JEEP’
FOR YOUR
BUSINESS...

THE ORIGINAL
4 WHEEL DRIVE ...

NORMAN F. HENRY AGENGY =<

400 University Avenue, Suite 2008

Toronto, Ontario M5G 1S5

FOR INSURANCE OF ALL KINDS:
Spraying of Insecticides & Pesticides
Automobhile Insurance Snow Plows
Fleet Insurance Trucks

Liability Buildings

TELEPHONE - 595 7240-1-2-3-4
Res. Willis Henry - 493-7662
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LAWN MOWERS
TORO — ARIENS — BOLENS — LAWNBOY
NATIONAL - MOTOMOWER — GRAVELY

SPECIAL SERVICE PROGRAMME

WINTER STORAGE - MAJOR TUNE UP
QUALITY SHARPENING - AT ONE LOW PRICE

INDUSTRIAL SALES & SERVICE
A SPECIALTY

HWY 5 AT
Clappison’s
Corners Waterdown ....... .689-6625

Division Of Braeheid Sod Supply Limited
P.O. Box 1000 Waterdown



Government Grants

to assist you to hire Trainees

Several opportunities for government sponsored trainee programs are available to employers.

Of particular interest to all of our Association members, is the following program which enables you to
hire trainees to fill positions where you are not able to find fully skilled employees.

You will see from this reprint of the Canada Manpower program that employers are entitled to a con-

siderable reimbursement of employee salaries.

This is an excellent way to find the right people for the jobs you have vacant and train them in accordance

with your needs.

Landscape Ontario, highly recommends this program. We suggest that you read the following and then
contact your local Canada Manpower Centre for further details and assistance.

CANADA MANPOWER TRAINING-ON-
THE-JOB FOR SKILL SHORTAGES

1. INTRODUCTION

Shortages of certain types of skilled workers continue
to exist on a national and on a regional basis. This
inadequacy of the supply in meeting the demand is
reflected by the number of job openings for which Canada
Manpower Centres have been unable to find suitably skilled
workers, and by the difficulties employers experience or
anticipate in filling jobs in certain occupations.

The Canada Manpower Industrial Training Plan allows
the Department of Manpower and Immigration greater
flexibility to respond to the different regional, economic
and social conditions across Canada. One of the elements of
this plan, Canada Manpower Training-on-the-Job for Skill
Shortages is especially designed to encourage and assist
employers to train workers on the job for occupations for
which qualified workers are in short supply. This element is
intended to further the Federal Government’s efforts to
develop manpower resources by supplementing and comple-
menting other programs and services and at the same time
to provide an impetus to stimulate the economy.

2. OBJECTIVES

Within the program’s overall perspective of providing
meaningful training, work experience, and maximum
benefits to workers most in need, the specific objectives of
Canada Manpower Training-on-the-Job for Skill Shortages
are:

(a) to assist employers to hire trainees and develop in them
the necessary skills to perform jobs for which a local,
regional or national shortage of skilled workers exists
and is expected to continue for a period of time;

(b) to provide unemployed workers with the opportunity
for employment and training in occupations for which
they would not otherwise qualify.

3. EMPLOYER REIMBURSEMENT

I. Trainee Wage Costs

Employers will be reimbursed for trainees’ direct wage
costs as follows:
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(a) During the first half of the training period: 50% of
wages paid to trainee.

(b) During the last half of the training period: 25% of
wages paid to trainee.

II. Maximum Reimbursement:

trainee.

$118 per week per

III. Agreement Ceiling: $100,000 to any one employer
(firms operating under one charter name) in a fiscal

year in one region.

Definition of Trainee Wages: Trainee wages refers to

the basic salary paid. It does not include cost of living
bonuses, isolation pay, shift or other differentials,

overtime, nor other expenses incurred by the
employer on the basis of wages, such as, employer
share of Canada Pension Plan (or Québec Pension
Plan), Unemployment Insurance Commission contri-
butions, etc.

. Workmen’s Compensation: Benefits payable to a
trainee under the Workmen’s Compensation Act are
not reimbursable.

VI. Foreign Training: In the event that a portion of the
training must be conducted outside Canada, no
reimbursement will be paid to the employer for that

portion of the training.

VII. Trainee Travelling and Relocation Costs: Trainees may
be eligible for exploratory and relocation expenses

under the Canada Manpower Mobility Program.

No reimbursement will be made for trainees’ com-
muting expenses.

4. TRAINING PERIODS

The average amount of training time in which the
Federal Government will participate financially with
employers is expected to be about five months. Training
periods may range in duration from a minimum of six
weeks to a maximum of 52 weeks and will be carefully
determined according to the following factors:

(a) previous experience by the Department with other
employers to train workers for similar occupations;

(b) the complexity and number of skills to be learned;

(c) prior training or experience trainees are expected to
pOSSess;

continued on page 26



P.O. BOX 3
PICKERING, ONTARIO
PHONE: 942-0977

HEAVY CALIPER & ORNAMENTAL TREES

Ideal clay-loam soil for digging
perfectly stone & gravel free — solid balls — no failures
White Birch Clumps

Cutleaf Weeping Birch

Maples — Norway, Crimson King, Schwedler, Harlequin, Wieri, Sugar,
Pyramidal Silver, Rubrum — in unexcelled quality

Westhof Glory Ash & Marshall’s Seedless Ash

Honey Locust & Shademaster Locust
Crab Apples 4 — 6 ft. clean stem in varieties
Bolleana Poplars — Transplants
Mountain Ash and many varieties — fastigiata, decora, majestica, oakleaf, swedish
Littleleaf Lindens grown from layers — identical growth habit

and many other varieties

Handy for transportation — only 23 miles from Toronto by best roads.

LOCATED 1 MILE NORTH OF HIGHWAY 401 ON CHURCH ST. - INTERCHANGE 65
23 MILES EAST OF TORONTO




continued from page 24

(d) anticipated productivity of trainees at various stages of

training.

5. EMPLOYER CRITERIA

I

I1.

Types of Employers Eligible

All employers not financed primarily by tax revenues,
including non-profit private agencies, are eligible.

The program is also available to public employers, either
government owned or controlled, who are financed
primarily from public fees or sales, even though their
losses may be underwritten by tax revenues, e.g., public
transportation companies, provincial hydro or tele-
phone companies, municipal recreation facilities, private
hospitals, and hospitals which are not wholly owned,
staffed and funded by provincial governments, etc.

Public employers excluded from the program are
federal, provincial and municipal government depart-
ments, school boards, police and fire departments, etc.

Employers eligible for limited participation

An employer who is in receipt of grants, contributions,
or subsidies from any level of government specifically to
offset the cost of proposed employment or training or
whose training costs are paid in whole or in part by a
jointly administered union/management training fund
may be eligible for assistance at a reduced rate. The
total amount reimbursed to employers for the proposed
employment and training from other government
sources or training funds, and from this program, must
not exceed the amount which would be reimbursed if
there was no other such funding.

An employer who is in receipt of grants or incentives
from any level of government for the purpose of
subsidizing job creation may qualify for wage re-
imbursement for:

(i) those trainees who are hired in excess of the
employer’s commitment to the other government

department or agency;

(ii) that period of time for which trainees are hired in
advance of that commitment;

N.B. Employers in doubt as to their eligibility under
the program should contact their nearest Canada
Manpower Centre.

6. EMPLOYER ROLE AND RESPONSIBILITIES
I. Prior to Approval of Proposal

Employers who wish to participate in this Program must
undertake to:

(a) prepare a training plan and submit it with a com-
pleted proposal form (see application procedure
below) to the local Canada Manpower Centre;

(b) provide reasonable evidence of financial and tech-
nical competence to implement and complete the
project;

(¢c) ensure that trainees will not replace other workers
and that the normal working hours of regular
employees will not be effected by the hiring of
trainees;
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(d) certify that regular workers, for the occupations
involved in the proposal, are neither on lay-off nor
expected to be laid off;

(e) agree to hire trainees as regular, full-time
employees. (Normally proposals will not be ap-
proved for seasonal workers.)

(f) obtain the agreement of their union or employee
representatives concerning the training program;

(g) agree to pay trainees adequate wages and provide
other benefits and working conditions conducive to
worker stability in relation to other employers and
industries in the area:

(h) agree not to impose any pre-conditions upon
trainees restricting their future employment;

(i) agree to all information forming part of the
agreement becoming the property of the Depart-
ment.

. After Approval of Proposal

When a training proposal is approved and the employer
enters into an agreement with the Department of
Manpower and Immigration, he will, in addition to
meeting the standard requirements of the agreement, be
required to:

(a) select only trainees who have been refered or
approved by the CMC;

(b) substantiate reasons for rejecting CMC referrals;

(c) ensure trainees are aware the Federal Government is
participating in their training;

(d) provide training and job experience in accordance
with the training plan;

(e) pay trainees in negotiable form in accordance with
the agreement;

(f) maintain trainee attendance and evaluation records;

(g) notify the CMC concerning any trainee who dis-
continues training;

(h) provide trainees completing the program with Certi-
ficates of Achievement (supplied by the Depart-
ment);

(i) supply, wherever possible, additional information
that might be requested to assist in evaluating the
program.

7. HIRING OF AND ADVERTISING FOR TRAINEES

No commitment by the Department of Manpower and

[mmigration is involved or implied through the receipt of a
proposal. Therefore, no reimbursement will be paid on
behalf of any trainee hired before the agreement has been
signed by the department and the employer.

Normally all trainees must be hired within thirty days

of the date the agreement is signed. In the event advertising
is necessary to locate suitable trainees it must be approved
by the CMC.

8. TRAINEE CRITERIA

Trainees must be,“adults™, that is, one year beyond the



school leaving age of the province where prospective trainee
resides.
[n addition, a trainee under this program must:
(a) have been unemployed or on layoff for at least one
week;

(b) be unqualified or underqualified for employment in
available job opportunities;

(c) be approved for training and refereed by the Canada
Manpower Centre to the employer for his selection. In
areas where the CMC is not accessible to the job site, or
to prospective trainees, or has been unable to refer
suitable trainees, the employer’s selection may be
accepted without CMC referral. However, the eligibility
of such trainees will be subject to the approval of the
CMC, and should an employer request a trainee who
possesses partial qualifications that will reduce the
length of training required, the CMC will recommend
an appropriate adjustment and an amendment to the
agreement will be negotiated prior to the trainee
starting work.

not be a member of the immediate family of the
employer (i.e., father, mother, son, daughter, brother,
sister, husband or wife).

(d)

9. TRAINING CRITERIA

I. Type of Training Eligible

Training conducted under this program will consist of
full-time experience, on-the-job, possibly supplemented
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II.

I1I.

by some classroom or other form of instruction. The
training must be meaningful and work experience must
be provided in skills which will be useful to and in
demand among other employers in related industries.

Projects can be approved under this program which
propose training in:

(a) occupations for which an employer’s order has
been registered at a Canada Manpower Centre for
at least 30 days and when skilled workers are not

available for the position; or

(b) respect to an anticipated need in occupations for
which there is a known shortage of skilled workers.

Ineligible Proposals
Proposals will not be approved:

(a) which do not meet applicable provincial training
standards;

(b) in occupations not in demand;

(c) in certain occupations where workers are normally
remunerated primarily on a commission basis;

(d) in certain professional occupations which require
specific obligatory post-secondary preparation.

Departmental Consultation

Departmental industrial training consultants are avail-
able through the CMC for advice and assistance
concerning the structuring and preparation of training
proposals.
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1:00 p.m.

OPEN ------ HOUSE

1:00 p.m.

LANDSCAPERS ---- GARDENERS

AFTER A LONG AND COLD WINTER —
COME AND GET ACQUAINTED WITH US
AND MEET FELLOW GARDENERS.

HAVE A CUP OF COFFEE — SANDWICH,
DONUT AND LET'S DISCUSS YOUR
NEEDS FOR THE NEW SEASON.

C.I.L. REPRESENTATIVE MR. J. MITCHEL
WILL BE ON HAND TO ADVISE YOU
ABOUT FERTILIZERS.

CHIPMANN WILL BE REPRESENTED BY
MR. E. CHRISTIE — TO DISCUSS YOUR
SPRAYING PROGRAM.

ANNABLE WHOLESALE NURSERIES

20

° SAVE *°
5%

CASH D!?COUNT

NURSERY STOCK — PEAT MOSS
RAILWAY TIES — BARK — TOOLS

BIRCH TREES

SELECT YOUR TREES NOW
DELIVERY LATER

CASH ONLY

Highway No. 7, Unionville, Ont.  297-1231



POOLS & PATIOS

An architect, a visual design authority and an indus-
trial designer judging the best swimming pool instal-
lations in Ontario last year, gave high marks to the
pool builders’ aesthetic and engineering abilities.
It 1s expected that more than 20,000 people will
see the plans and illustrations of the award-winning
pools when they attend the 1973 Canadian Pool and
Patio Show at Toronto, March 8 to 11.

“We studied the designs of some sixty pools to
select the OSPA Pool-of-the-Year Awards and in
virtually every category there was clear evidence
that the pool builder is providing much more than
a useful facility,”” said William R. Templeton. “These
award-winning pool builders had obviously sited the
pools to best advantage; designed them to enhance
their surroundings — and in several cases they had
applied considerable engineering skill to meet grade,

a
Sanelli Pools Limited of Weston, Ontario had the

best steel-reinforced concrete pool; a reinforced
gunite, free-form, L-shaped pool that met the
owner’s demand for good diving facilities in a pool

that would enhance an unusually large lot. A deck-
over design, in place of conventional coping, provi-
ded an unbroken deck expanse to give the instal-
lation good visual identity.

b
Best vinyl-liner pool was built by Aluminum Pools

of Canada, Toronto. The 20 by 40 foot aluminum
pool with 30 mil vinyl liner was installed in a soft,
sandy hill on a large, treed backyard. Aluminum
coping and corners, stainless steel fastening and
other technical features went into the award-winning
design.

c
Best private pool (other than concrete or vinyl

28

soil or other structural problems.”

The Pool-of-the-year Awards were judged for On-
tario Swimming Pool Association by William Tem-
pleton and Steve Laskoski of Hunter Straker
Templeton Limited, international corporate indus-
trial designers and by Prof. Ants Elken, University
of Toronto School of Architecture. Mr. Templeton,
whose firm has authored such visual concepts as
Ontario Hydro and Canada Post Office corporate
identity, looked at the Ontario pool builders’
submissions with a consumer’s eye. Laskoski, a
member of the Association of Canadian Industrial
Designers, examined designed validity and Prof.
Elkin of Lee, Elkin and Beckstead, Architects,
looked at the pools from an overall architectural
design viewpoint.

e

liner) was built by Sanelli Pools as well. ““A func-
tional part of the owner’s rear yard,” this vacuum-

continued on page 32



Professional Pickseed Turf Service
“Exciting New Products For 1973"

Ask about TREELINE SHADE. .. .the first real shade adapted blend in Canada. ...
NUGGET KY. BLUEGRASS, JAMESTOWN FESCUE & MANHATTAN

RYEGRASS. [ Double Quick delivery of Packaged and Bulk Seeds |

Call Collect, Write or Telex For Free Information and Prices

OTTO PICK & SONS SEEDS LTD.

Richmond Hill, Ontario. Telephone (416) 884-1147 Telex 06219623

DRAKE SALES ,| J.B.&D. COMPANY LTD.

AND SERVICE LTD. NO.7 HIGHWAY WEST
UNIONVILLE, ONTARIO
1855 LAWRENCE AVE., E., SCARBOROUGH TELEPHONE (416) 297-1881

Telephone: 759-9348

2:4-D Weedkillers Soil Sterilants

LAWN & GARDEN EQUIPMENT & SUPPLIES Killex Brushkill
FOR INDUSTRIAL & DOMESTIC USE

WHOLESALERS OF FERTILIZERS,
SOGREEN, CIL

Mecoprop Crab Grass Killer

\ Lawn & Garden Fertilizers

AND BROCKVILLE NUTRITE AND MILORGANITE
GREEN CROSS PRODUCTS, KILLEX, 2,4-D, ETC. BULK PRICES TO CUSTOM OPERATORS
B 0. T IRARER S S 100.200 & 300 gallon Sprayers-Skid

AIR-COOLED ENGINES or

rai Mount
PIONEER AND HOMELITE CHAIN SAWS Trailor ed

BOLENS, AND WHEELHORSE TRACTORS @ PORTABLE SPRAY MACHINES

ARIENS-LINDIG SHREDDERS-GIANT-VAC | ® CUSTOM TRUCK BOOMS

SPRINKLERS & SPRAYERS PARKER SWEEPERS

TORO, LAWN-BOY, ARIENS, SNAPPER, We carry a complete stock of spray
NATIONAL & OTHER MOWERS AVAILABLE. nozzles, controls, spray guns, spray
CASTROL OIL SPECIAL PRICE BY CASE hose, pumps and repair parts.

PARTS OF ALL KINDS

A&E LAWN WE GR EEN
Sprinkler ServiceLdd. | [
Sprinkler Equipment and Pump vemse: B3

ng Growers of Quality

Consultation—Design

TURF FARMS LTD.
94 Christopher Drive Galt,Ontario n;.; G | | %m SGd
R. #1, Gormley R dim Nics
Phone_ 519.621-3051 Torsais Y i Radio Dispatched

Del iery




continued from page 27

IV. Provincial Role

In cases where assistance of a technical or pedagogical
nature is required by the employer, the Department of

Manpower and Immigration will direct him to the
appropriate provincial agency. A copy of each
employer’s proposal shall be sent by the Department of
Manpower and Immigration to the provincial govern-
ment for their review.

CMC ROLE

The Canada Manpower Centre is the initial point of
liaison between the employer and the prospective trainee.
Consultation will be provided to the employer on the
structuring and duration of training and the preparation or
proposals. Potential trainees will be screened by a CMC
Counsellor as to their suitability for a particular training
program and referred to the employer for final selection.

The CMC will arrange to have the training project
monitored approximately every six weeks and will consult
with the employer concerning the progress of trainees
providing whatever counselling or other assistance which

may be required.

10.

Effective: December 11, 1972
NON-CANCELLABLE CONTRACT — 12 issues

ONLY
BLACK & WHITE Per 12 insertions.
|IFC & IBC — Full page — $525.00
OBC — Half page — 315.00
OFC — Not available — N.A.
Full page — 7" x 10" — 385.00
1/2 page 250.00
1/4 page 170.00
1/8 page 135.00
1/16 page 76.00

No bleed available

COLOURS

Standard: Red, Blue, Yellow, Green $40.00 each
* (additional colours $32.00 each

Special or matched colours 50.00 each
Note: Black plus one colour =
Space cost plus 40.00

* Additional colours, i.e., Black, plus
Red, plus Yellow = Space cost,
plus $40.00, plus $32.00
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The CMC and the employer may agree to replace a
trainee who discontinued training. Normally, replacements
will not be approved if more than 25% of the training
period for the original trainee has elapsed.

When a trainee interrupts his training (for legitimate
cause), both the trainee and the employer may, with the
approval of the Department, be allowed full benefit of the
agreed training period.

11. APPLICATION PROCEDURE

Employers: Standard application and proposal forms,
sample training outlines and other employer guides are
available at Canada Manpower Centres.

Trainees: Local Canada Manpower Centres will advise
prospective training candidates of available opportunities.

ADDITIONAL DETAILS ON THE CMTJP PROGRAM
MAY BE OBTAINED FROM ANY
CANADA MANPOWER CENTRE

ADVERTISING RATES ___ LANDSCAPE ONTARIO 73

INSERTS

Prices on application — single or multiple issues.
ISSUE

1st. of month. Frequency — 12 issued per year.
CLOSING

15th of previous month (45 days prior to mailing)
If complete artwork or negative supplied, shorter
notice can be arranged.

MECHANICAL REQUIREMENTS

Printed Offset — film, repro-proofs, photographs
or finished art required.

TERMS

Chegue or money order with contract. 2%
discount if received by January 15th, 1973.

PLEASE MAKE PAYABLE TO:

LANDSCAPE ONTARIO, at

Ste 202-4, 3462 Kingston Road
Scarborough, Ontario M1TM 1R5
Phone (416) 266-4548



A & E Lawn Sprinkler,

94 Christopher Dr.,
Galt, Ontario (519) 621-3054

Abel Tree Supply Co.,
1355 Tyneburn Cres.,
Mississauga, Ontario 625-5146

Agincourt Lawn Equipment,
3115 Kennedy Road,

P.0O. Box 123,

Milliken, Ontario 293-7171

Agincuurt Motors Limited,
4439 Sheppard Ave., E., (at Brimley),

Agincourt, Ontario 293-3693

Annable Wholesale Nurseries,
Hwy. No. 7,
Unionville, Ontario 297-1231

Atkins & Durbrow Ltd.,
P.O. Box 55,
Port Colborne, Ontario 834-3641

Atlas Asbestos Co.,
131 Browns Line,
Toronto 14, Ontario 259-9281

Beder Turf Nurseries Ltd.,
Beeton, Ontario 729-2921

Ball-Superior Ltd.,
1155 Birchview Drive,
Mississauga, Ontario 278-5201

Bannister & Jenkins Limited,
336 Consumers Road,
Willowdale 425, Ontario 491-0555

Bartram-Wood Ltd.,
1262 Don Mills Road,
Don Mills, Ontario 445-3225

Baythorn Power Equipment,
7582 Yonge Street,
Thornhill, Ontario 889-1538

Belhaven Turf Farms,
R. R. No. 1,
Newmarket, Ontario 889-5494

Betz Cut Stone Ltd.,
Box 99,
Agincourt, Ontario 293-4187

Bluegrass Turf Farms Ltd.,
Cedar Valley, Ontario Toronto 920-5511

Thomas Bonar & Company (Canada) Ltd.,

100 Paton Road,
Toronto, Ontario 535-1186

Braeheid Sod Supply Ltd.,
P.0O. Box 1000,
Waterdown, Ontario 689-6625

Brockville Chemical Industries Ltd.,
1232 Aerowood Drive,
Mississauga, Ontario 625-9030

Brouwer Sod Farms,
R.R. No. 1,
Keswick, Ontario 476-4361

GihL.
Box 10,
Unionville, Ontario 297-1385

C.LL.
P.O. Box 5201,
London, Ontario

Chemco Spray Limited,
1210 Kingston Road,
Scarborough 714, Ontario 699-7161

Chevron Chemical (Canada) Ltd.,
1060 Industry Street,
Qakville, Ontario 364-2876

Chipman Chemicals Ltd.,
Box 3100,
Hamilton, Ontario 549-3023

Credit Valley Quarries Co., Limited,
Thornhill, Ontario 889-5431

Crothers Limited,
1 Crothers Drive,
Toronto, Ontario 421-1900

Drake Sales & Service,
1855 Lawrence Avenue, East,
Scarborough 731, Ontario 759-9348

Duke Lawn Equipment Ltd.,
1184 Plains Road East,
Burlington, Ontario Toronto 923-8474

ASSOCIATE MEMBERS

Eagle Stone Limited,
R.EL No. 1,
Milliken, Ontario 445-6151

Evans Turf Farms Limited,

R.R. No. 1,
Gormley, Ontario 881-0012

Fairlawn Sod Nursery Ltd.,
Box 651,
Brantford, Ontario 647-3481

Fisons (Canada) Ltd.,
26 Prince Andrew Place,
Don Mills, Ontario 445-5700

A.C. Forster (Continental Casualty & Laurier

Life)
49 Lexifield Avenue,
Downsview, Ontario 241-1088

G. Frensch, Import Wholesale,
Box 67,
Grimsby, Ontario 945-3817

G.M. Garden Supplies,
1770 B. Albion Road,
Rexdale, Ontario 742-3932

Garden Equipment Sales & Service,
Rear 2630 Yonge Street,
Toronto, Ontario 488-8173

George Hartwell Associates Ltd.,
6 Fairhaven Drive,
Weston, Ontario 249-1056

Green Cross Products,
1 Westside Drive,
Etobicoke, Ontario 622-0820

Harvey’s Bldg. Supplies Ltd.,
2801 Bathurst Street,
Toronto 399, Ontario 782-4169

Henk Kobes Nursery,

R.R. No. 1
Bowmanville, Ontario 263-8814

Hillview Farms Ltd.,

R.R. No. 4,
Woodstock, Ontario 537-7942

J & F Sales,
Box 296, Mississauga, Ontario 863-0184

J. B. & D. Co., Ltd.,
Hwy. No. 7, West,
Unionville, Ontario 297-1881

J. Jenkins & Son Garden Supplies Ltd.,
783 Lawrence Avenue, West,
Toronto 19, Ontario 783-6137

Jerry Hasek Nursery,
Box 3, Church Street, North,
Pickering, Ontario 942-0977

Mr. Daniel Hauber,

Ickes-Braun Glasshouses of Canada Limited,

90 Bartlett Road,
Beamsville, Ontario 563-8276

Johnson Nurseries (Kingston) Limited,
155 Brock Street,
Kingston, Ontario 542-6922

Knecht & Berchtold,
221 Main Street, South,
Brampton, Ontario 677-1030

Lambert Peat Moss Co.,
Riviere Quelle,
Kamouraska Co., P.Q.

Mainline Construction Equipment,
2017 Brimley Road,
Agincourt, Ontario 293-7577

F. Manley & Sons Limited,
25 Lesmill Road,
Don Mills, Ontario 445-7775

McCague Merion Sod Ltd.,

Box 489,
Alliston, Ontario

Maple Leaf Mills Ltd., Seed Division,
P.O. Box 370, Stn. A,
Toronto, Ontario 362-7131

Marmac Hydraulics Ltd.,
56 McCullock Street,
Rexdale, Ontario 249-7327

Mar-Vel Concrete & Tile Prod. Limited,
2480 Royal Windsor Drive,
Mississauga, Ontario 822-1501

Mr. S. Manchester,

Midland Industries,

1519 Victoria Park Avenue,
Scarborough, Ontario 751-5210

J. Alex Murphy, C.L.U.,
2092 Upper Middle Road,
QOakville, Ontario 822-3155

National Garden Supply of Canada Limited,

145 Duke Street,
Bowmanville, Ontario 366-2566

Niagara Chemicals Ltd.,

1274 Plains Road, East,
Burlington, Ontario 634-2355

Dakville Wood Specialties Limited,
P.O. Box 131,
Qakville, Ontario Clarkson 849-7403

Glen D. Ogilvie Ltd.,
P.0O. Box 329,
Caledonia, Ontario 765-6162

Otto Pick & Sons Seeds Ltd.,
Box 126,
Richmond Hill, Ontario 884-1147

Otto Richter & Son Greenhousss,
11th Line S. of Hwy. 7/,
Locust Hill, Ontario 294-1457

Oseco Limited,
P.O. Box 219,
Brampton, Ontario 457-5080

Patterson’s Garden Supply Ltd.,
4040 Sheppard Ave., East.
Agincourt, Ontario 293-5112

P.1.E. Transport (Canada) Ltd.,
34 King Street West,
Toronto 1, Ontario 364-5221

Plant Products Co. Ltd.,

314 Orenda Road,
Bramalea, Ontario 457-6510

Pleasant View Farms,
1590 Dundas Highway East,
Mississauga, Ontario 277-2993

Polytarp,
11 Lepage Court,
Downsview 462, Ontario 633-2231

Premier Peat Moss Producers Limited,
Box 337,
Riviere Du Loup, P.Q.

Sheridan Nurseries Limited,
700 Evans Ave.,
Etobicoke, Ontario 621-9111

M. Smilsky Ltd., Sod Supply,
R. R. No. 4,
Cookstown Toronto 363-8089

So-Green Industries,
25 Lesmill Road,
Don Mills, Ontario 445-7770

Southam’s Lawn Mower Service &
Distributing Company

1747 Keele Street,

Toronto 339, Ontario 653-7010

Sunshine Lawn Mower Sales & Service
3700 Bathurst Street,
Toronto, Ontario 787-9331

Timm Enterprises Ltd.,
5204 Trafalgar Road,

P.O. Box 157,

Oakville, Ontario 826-1333

True Temper Canada Ltd.,
P.O. Box 3018, Stn. B,
Hamilton, Ontario 662-8351

United Co-operatives of Ontario,

35 Oak Street,
Weston, Ontario 244-2511

Unionville Nurseries Ltd.,
Hwy. No. 7,
Unionville, Ontario 297-1440

Vanhof & Blokker Ltd.,
1775 Mattawa Avenue,
Mississauga, Ontario 277-0301

Jack VanKlaveren Co. Ltd.,
R.R. No. 3, 7th Street,
St. Catharines, Ontario 684-1103



M. Van Noort & Sons Bulb Co., Vigoro,
417 Winona Road North,

Winona, Ontario 643-2152

Vary Equipment Co.,
Div. of Barico Industries Ltd.,
R.R. No. 1, Grimsby, Ontario

R.R. No. 1,

Vanderhulst Greenhouses,
R.R. No. 4,
Bradford, Ontario Toronto 775:6768

1400 The Queensway,
Toronto, Ontario 259-3208

Waterdown Sod Supply
Waterdown, Ontario 689-6678

Weall & Cullen Nurseries Ltd.,
784 Sheppard Avenue, East,
Willowdale, Ontario 225-7705

Wen-Hal Limited,
729 Plains Road, East,
Burlington, Ontario 632-2411

Wilson Laboratories Ltd.,
Brock & Hatt Streets,
Dundas, Ontario 628-6051

Wolfe Lawn & Garden Equipment
172 Toryork Drive,
Weston, Ontario 749-2667

Zander Sod Co. Ltd.,
23 North Park Drive,
Toronto 389 244-5631

ﬁ

continued from page 28

molded fibreglass pool has reinforced acrylic wall
with ceramic tile and acrylic bullnose. Walls were
installed in sections; bolted and silicone sealed. The
smooth, non-porous walls were designed to reduce
maintenance.

d
d

Loaring Construction Limited of Windsor won the
Pool-of-the-Year Awards for both the best public
pool and best indoor pool built by the industry in
Ontario last year. Loaring designed and construeted
the 19,000 square-foot pool and building complex
for the Town of Ajax community centre. The pool
itself is an 82 by 44 foot monolithic reinforced-
concrete tank running from 3% to 13 feet in depth.
Climate control by across-pool exhaust fans replaces
up to 100 per cent of the air. The pool builder
reported excellent insulation results from sprayed
on urethane to which cellulose fibres were added

for acoustic treatment.
E - L] L] [ ]
Loaring’s award winning private indoor pool was

housed in a 3,000 square-foot addition which the
company built to tie-in with the owner’s existing
home. Change rooms, sauna, mechanical room,
kitchenette, bar, den with fireplace and sliding
slass doors opening onto the pool itself, as well as
barbecue and tropical plant area, were integrated
into the pool setting. The 30 by 36 foot monolithic
reinforced concrete installation is heated and venti-
lated by a forced air system concealed in a wooden

bulkhead.

32

f

f
The pool that best solved a unique structural

problem to win an OSPA Pool-of-the-Year Award
in 1972 was built by Val-Mar Swimming Pools
Limited of Scarborough. Constructed on a steep
sloping ravine side immediately behind the owner’s
house, the pool sits on 16 12-inch diameter concrete
piers that penetrate to a firm footing. The pier
structure is tied to piling to prevent slippage. The
site was excavated from ground to basement floor
level to provide a flat pool base. The wooden deck
sits about ten feet above grade and a tie wall beneath
it retains backfill to prevent frost damage.



Terry D. Coulter, of Aluminum Swimming Pools, COM AREIII

headed the OSPA committee which organized the
Pool-of-the-Year Awards in 1972. The findings of B&fbf e you buy your

the three Canadian judges were reviewed and confir- Groun d Maintenance Eq”ipmenf

med by a three-man committee of the National
Swimming Pool Institute at their New York meeting ~ - | |

in November. Illustrations and plans of the OSPA Kw //,'-lﬂd SPEED[X 6095
award winning pools will be shown to the consumer b |
public when they attend the 1973 Canadian Pool w,leﬂ fbe 60”793 TO(LGH,!
and Patio Show sponsored by the Association. | 8

AGINCOURT

LAWN EQUIPMENT
Sales and Service for-

Lawn-Boy Parker Sweepers Wheel-Horse Tractors

44" Mower Row Crop Cultivator

In minutes hook up any one of over 25 attachments to
any one of our 7 models of rugged Speedex Tractors . ..
Watch them work with ease. Large 16" rear wheels for
extra traction, high ground to frame clearance for field
cultivation.

Choose 8-10-14HP engines to suit any need. 36"”-50" un-
derbelly Mowers. Gang mowers on rear uvp to 100"
width. Speedex also have rear mount tillers (self-powered
with 5 HP engine) to meet your tilling needs.

Toro So-Green Fertilizers Homelite Chain Saws
Jacobsen

National 3115 KENNEDY RD.
MILLIKEN, ONT. 293-7171

A 2 year guarantee on all tractors.

ALSO AVAILABLE: ‘
® Cyclone seeders and spreaders in a variety of sizes.

® Howard and Troy built heavy duty commercial tillers.

NURSERY LIMITED The big job handler!
MISSISSAUGA ROAD, (%2 MILE NORTH OF 401 HIGHWAY)

TELEPHONE: 826-1501 e CLIP THIS COUPON ———-—=

POSITIVELY YOUR BEST BUY FOR e el e oot
NURSERY STOCK

the address below for prompt attention.

NAME ......ocoinmuamusmnansismnpamissvisieie i
COMPANY ..oonsnsanmanissssannsssasasmasss
Large Surplus Stock
of Nursery Grown Birch — All Sizes COUNTY .o csassnonsss PHONE ........coeevvnnnn.

Singles and Doubles Up to 5" Caliper

Solid Clay Balls — Certain Survival
“Why Risk Bush Birch”

— N S S e —— —— E— — —

| am interested in:
1TPURCHASE (1 LITERATURE [ IZiEl-"‘LER.‘jHlF'J

e e e e ———
We Sell — Row or Part Row Run
Individual Selection in Field or String Balled Speedex Tractor Distributing Co.
As Required 35 Maida Vale Avenue
Scarborough, Ontario
Also Available MIK 2X8

Phone (416) 759-8698

Caliper Sized Maples
Flowering Crabs, Ash, Linden, Locust

ALLAT ATTRACTIVE PRICES
MAKE YOUR SELECTION NOW




continued from page 2j

at the next general meeting another Board Member MANAGER

will be elected to replace him. We require an experienced manager for our landscape division.

The positions for Board Members are to be decided  The manager we need should be experienced in all aspects of

at the next Board Meeting on January 25th, 1973.  the landscape industry, but this is not essential.
The successful candidate will know how to handle people and
have pride in his accomplishments.

The increase of the membership fees were rejected
by the general membership and the decision was
made to keep the $60.00 fee for 1973 and to send We are a young company expanding into a field with a future

Toronto their part of the increase they suggested. "¢ N¢ed @ manager to expand with us.
Contact: Mr. W. ). Berger

The ~meeting | &djOLl]'I‘lEd at 11:15 p.m. The next Bluegrass Landscape Contracting
general meetings will be held on February 1st, Cedar Valley, Ontario
March 1st, and April 5th, 1973. Telephone 920-5511

' PLOW THAT SNOW

WITH AN....... RLTLOD

WSS oo 12 years proven performance

A RBNEEIEES oo Sizes range from 5’ to 9

' . °° Custom mounting kits fitall types of tractors
3 and trucks

ea Standard two spring plows and heavy duty
spring plows are available

ee Hydraulic lift with Power Angling available
as an option

e “In-cab” controls
** 100% Canadian made (only one in Canada)
¢ Full One Year Warrantee

s

°e Service and/or parts are as far away as your
Photo illustrates an ALTCO 7’6’ plow on one of the 21 plow-equipped vehicles telephone

owned by Chemco Spray Limited of Toronto

Write or Call for information and prices
JAMES G. ALTON EQUIPMENT CO. LIMITED
307 Enford Rd., Richmond Hill, Ont.  416-889-5831

Sl@ 8,0%'”3"5 105 Glen Cameron Rd.
Ibf Thornhill, Ontario

Landscape Contracting Ltd.

USED RAILROAD TIES |

PICKUP OR DELIVERY — ANY QUANTITY

416-881-0100




S0-Green has developed a line of
products specifically for the

Professional Landscape Gardener.

The So-Green organic line is the
perfect Turf fertilizer. The plant food
elements are released gradually as
required by the grass. Besides furnish-

High Organic 10-6-4
Contains 70% natural organics

The favourite formula that can be
applied at any time without fear of
burning. Turf that has been fed with
High Organic necds less water to
keep it green, and holds its colour
longer at the onset of dry weather.
50 1b bag feeds 5,000 sq. ft.
Suggested retail $5.95.

ing long lasting nitrogen they also
possess every trace element that plants
need. The So-Green organics differ in
other respects too. They do not burn

Crabgrass Preventer plus
seeding safety 10-6-4

Now . . . kill crabgrass seeds and
sow lawn seed at the same time!
So-Green’s Crabgrass Preventer con-
tains Tupersan which will not prevent
the germination of grass seed. This
will allow you to sow our high
quality Premium Lawn Seed (contains
70% Kentucky Bluegrass, 20% Creep-
ing Red Fescue and 10% Ryegrass),
prevent crabgrass and fertilize, all in

one application.
20 Ib bag feeds 2,500 sq. ft.

Suggested retail $9.95.

So-Green Premium Lawn Seed

50 Ib bag covers 25,000 sq. ft. Suggested retail $44.95
25 Ib bag covers 12,500 sq. ft. Suggested retail $24.95

the grass, and they are easy to apply,
because the granular, dust free organic
base is Milorganite, supplied by the
Milwaukee Sewerage Commission.
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All Organic 6-3-0
Contains 100% natural organics

This formula has been the foremost
turf fertilizer for more than 40 years.
Packaged in a tough weather-proof
plastic bag. Contains 100% processed
sewerage from Milwaukee.

50 Ib bag feeds 3,000 sq. ft.
Suggested retail $4.95.
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The beautiful lawn people

So-Green Division, F. Manley Corporation, 25 Lesmill Road, Don Mills, Ontario. (416) 445-7770.



President, Frank Watts

BELHAVEN Vanhof and Blokker ..
TU RF F ARMS horticultural specialists since 1868

1773 MATTAWA AVENUE, MISSISSAUGA, ONTARIO
R.R. 1, NEWMARKET, ONTARIO Phone: (416) 277-0301 Telex: 06-961175

Wholesale or Retail e1973 o
Prompt delivery of topsoil, peat loam, manure -
No delivery too large or too small Place your order ec:lrly £or delivery cit

the required time for:

FLOWERBULBS: for SPRING
dahlias, lilies, gladioli, etc...

for FALL
Specializing in: tulips, hyacinths, daffodils, etc.
50% Merion & 50% Kentucky Blue sod.

We are producers of top quality sod,
cut fresh hourly and delivered on

time to your jobsite.

Plastic Pots, Jiffypots,
Bamboo-stakes, Plantlabels,
Rosecollars, Mc:g-AnEE).. Raffia,

RADIO DISPATCH Plant and treeties, erunium-cuﬂings

and several other items as listed
in our 1973 cataloque.

Please inform us if you did not

Queensville 478-2261 Thornhill 889-5494 receive our 1973 price lists.

FOR Yllllﬁl REQUIREMENTS

LARGE TREES
SHRUBS
EVERGREENS

M. PUTZER
TOP SOIL — PEAT LOAM — SANDY LOAM SHREDDED HDRNBY NURSERY I'TD'

ALSO 1202 Dovercourt Road
WELL ROTTED MANURE

BACK HOE TRENCHING — BACK FILLING Toronto 4, Ontario
ROUGH AND FINAL GRADING -
534-5020

SOD SUPPLY — GRAVEL — BRICK — SAND AND FILL
878-4970

MEMBER %
&7 anoscars ontario
NEWMARKET

895"32]] 605 GRACE ST. PRICE LIST ON REQUEST
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Each year more and more nursery-
men, landscapers, parks and recreation

people use and recommend Brockville Chemical’s
balanced formulas of Lawn and Garden Fertilizers. If your
gardening goal is healthier, greener and vigorously growing
lawns and gardens, select from Nutrite's
wide range of Specialty Products. The
“Greening Experts” from Brockville Chemical
are always anxious to help you. Call them.

Brockville Chemical Industries Limited
1232 Aerowood Drive, Mississauga, Ontario 416-625-9030

it
P.O. Box 86, La Salle 650, Quebec 514-487-1750 N UTR ITE
251 Bayside Drive, St. John, N.B. 506-657-3502

4439




ADVERTISER’S

IT WOULD BE APPRECIATED IF YOU WOULD
CUT OUT THIS SECTION AND MAIL TO:

"LANDSCAPE ONTARIO"

A. & E. Lawn Sprinkler SErvice  ............c...... 29 3464 KINGSTON RD., SCARBOROUGH, ONTARIO
Agincourt Lawn Equipment .............. .. .0... 33 MIM RIS
Agincourt Motors Ltd,, «.cseonsesoossneons saasses 23 NAME
Alton Equipment Co. Ltd.  ......... ...t 34 NEW ADDRESS
Annable Wholesale Nurseries ..............cceunnnn 12
Belhaven Turf Farms .. ...cccevrcccncccocccaccne 36
Braun's Nursery .......ciiiiininnnneanraneannns 1
Brockville Chemical Industries Limited ............. 37 -
Brookdale Kingsway ........eeeeeeeenenne. e 19 Hollandia Gardens Limited
Canadian Industries Limited ......... e 9 " R.R. T, LDH;UH. “]:*D* 4
Jobin Connon NUISEries -« cc.o ion von snnmmaonnoss 23 urser.y toc a.n
_ Gardening Supplies
Drake Salesand Service .....-..cicccreecaaancnns 29
) s i EST. 1950 652-3257 652-3258
Duke Lawn Equipment Limited ................... 2
TheEagleStone Co. ..........c.ccccceceironenaren 12
Ernie’'s Landscaping ........ccociiiiieniineniannns 36 VAN DONGEN'S NURSERIES
Evans Turf Farms Ltd. ...........cc0iiieianannen. 29 Heavy shade and omamental trees
ly & Equipment Ltd.  ............... .39 Bolleana Poplar
R Su;:pv i\ S : Maples, Linden, London Plane, Cutleaf Birch
Garden Equipment Sales & Service  ............... o and mony others available in large and all sizes.
Gravely Tractors  ...........cocevmennnnnnennnes 4 1910 Dundas Street East Mississauga 277-1651
Green CrossProducts ........cccccneecnocesonane 7 —
Jerry Hasek Nursery  ......ccciicvencncccncnannss 25
Norman F. Henry Agency Ltd. ..... AR R e 23
Hollandia Gardens .........ciiiiinneannnnnnnnns 38 2 % : 5 & s
Hornby Nursery Ltd. . ... .. coviiniininanainnn. 36 mw as
J.B.&D.Commipany Ltd. <.ccoeisancnsvomncsnonas 29 NURSERIES LIMITED
o Box 372, 2667 Lakeshore Road East
F. Manley & Sons Limited ...........cciuaa.n. 35 Oakville. Ontario L6J SAS
Meadowlands Nursery Ltd. ........ .. ccciieieiann, 33

Robert Neilson & Son Nurseries ... 38 3 SPECIALIZING IN
Otto Pick & Sons Seeds Ltd. ............ccvvvunnen. 29 EVERGREEN S

Park Lane Nurseries Limited .........ccoeitenussns 15

Pioneer Saws .........cciiiiiiiiiininnnninnanans 12 * ' also
Premier PeatMoss ...........cccecceenncncansnse 12 D
Sheridan Nurseries Ltd. ........cciveiireinnnanans 1 A= 5 FLOWERING

Skelly &Wallans ........cc0cieieeivecccercnnnns 34 e % SHRUBS
Speedex Tractor Co. .............ccovevennnnnnn. 33 ;'_' 2 -? ' . HEDGING

Tt Worldl x50 a0 wiie pam s et reaeaseaae e 23

United Co-Operatives ..c...cccecvectsessosssncss 5 : : DWARF &
Vanderhulst Greenhouses ........................ 40 AR ORNAMENTAL

Vanhof & Blokker Ltd. ........ e er e ee e e e 36
Van Dongen’s Nurseries ............ccoiiiuvnnann. 38
Ehils Waltin Sales: . ccve was sves srame sae veba ameueremnine » 19
SR s san sers e s RS 17
sk ol i CALL, WRITE OR VISIT US

(We Welcome Your Enquiries)

822-4662 (416) 845-4122




BOLENS
FULL
LINE

©
5to 18 H.P.

RIDING

TRACTORS

with 32 Gardening
and Lawn attachments

Introducing the first compact
tractor W|th 18 Husky horsepower!

FEATURING A TWIN CYLINDER
POWER PLANT FOR SMOOTH,
DEPENDABLE PERFORMANCE.

ROTARY
TILLERS

RIDING &
WALKING
MOWERS

3 &5 GANG
REEL MOWERS

@
SWEEPERS

@
VACUUM
SWEEPERS

18hp Model 1886 hitches up to a big 54" rotary mower.

@
TWO SPOOL
HYDRAULIC SYSTEM FOOT PEDAL CONTROL PLUG-IN ATTACHMENT SYSTEM SNOWMOBILES

@
Write for:

Full line catalogue

Some Franchise

Dealer Territories

If you've got a big job to be done . . . estate-sized lawn, municipal grounds, light farm- il

ing or industry ... chances are this 18 hp Husky® compact tractor is the answer. The still open
1886 combines compact economy and maneuverability with “built-in” big tractor

ideas. In addition to packing the muscle to cut big chores down to size, this tractor

features a unique. plug-in system for easy switching of up to 35 different attachments.

Hydrostatic drive lets you shift and control speed with foot pedal. Two spool hydraulic

system lets you lift and angle a blade simultaneously. The twin cylinder Kohler engine 0
provides smooth performance and idling. Ontarlo
Distributors:

FARMERS SUPPLY & EQUIPMENT LTD.
409 Main Street, North, Brampton, Ontario

Telephone: (416) 451-4340 Toronto (416) 677-2710




VANDERHULST GREENHOUSES

RR 4 BRADFORD ONT.

L

FOR TOP QUALITY BOX PLANTS
GERANIUMS, DRACEANA, ETC

—NOBODY IS BETTER THAN— WRITE OR TELEPHONE.
ANDE 'l' T BRADFORD 775—6768
' VANDERHULST |
Member of WE
LANDSCAPE ONTARIO DELIVER.

16.5, 14
120r 10
Horsepower

Put the power where the jobis =N

£\

TORONTO FACTORY BRANCH

2989 BATHURST STREET
TORONTO M6B - 3B3, ONTARIO
PHONE: 7836161

EXCLUSIVE DISTRIBUTORS

FREE COUNSELING

¢ Plus new 8-speed transmission to match speed and
power to the job ... % to 8% mph.

e Instant forward-neutral-reverse for easy

",.

G\

- 77 LS

maneuvering.
e All-gear drive transmission ... no fluid power losses,
no belts to slip or break.
Gravelv 12 HP Riding Tractor with e Hydraulic power attachment lift standard on model
et Motntsd 50" Mower 816, factory order option on 814 and 812.

WE SERVICE WHAT WE SELL + WE SERVICE WHAT WE SELL
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